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Our leamning function helps meet
our learning and development goals.

We deliver I'earning very effectively.

Our learning function applies newer
technologies to solve business problems. - 10%
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BRDEEESLE A RIS F B O { Our learn ng function stays on the cutting edge
of new leaming techniques and technologies to

o help mest our learning and development goals.
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We deliver learning very efficiently.

m Higher performers m Lower performers

Learners of the future, ATD research report 2015
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i Organizations will use a blended approach 70% I
I of live and electronic learning.

\---------------------------------_

Electronic learning will be used 65%
to a greater extent

r-------------------------------\
I
1

Learning content will be presented in small,

1
easily consumed chunks (microlearning). 62% )

~-------------------------------’

Orgamzatno'ns will rely more on expeniential and 62%
action leamning (on-the-job leaming, simulations). _
Learning will take place in ways which 60%
We can't imagine today.

Learning will be collaborative, involving
employees’ personal and professional
networks inside and outside the organization.
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Employees will self-direct their learning. 52%

Learning will be delivered via mobile devices. 47%

Leaming will occur via other live events

(meetings, special presentations). _ 38%
Learning will take place via social media _ 37%
Leaming will be directed by the — 34%
organizational learing function.

Learning will take place in live classrooms. 18%

Percent of respondents indicating high or very high extent.
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Association for
Talent Development

fferientiated
_Iea'n)mg content for
Individuals inside the
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be more efficient to
let consultant to do

this iob?

2 Q0

NTTDdla




*“'é}y . .:"ﬁ”’»'.-. B i é.’.","’.;f». e 6 @
VR 4R BAY,
i WWw.Uumu.co
rm ’ ‘v | | |
B, T P (; Blumu GSKRAIRTTYIILF vy | . A GSKANRTTVHILFI VY | .-
| * ” .' J §5{& : GSKCHJ mRIEs ¥ [E= aszcedl e i

QL fAHLTWRWEZLBAKED YD T ZBEHDEITH? (1:5)

=4

WWA

Q2. BTtWHDPREVWEDTENRAVINIEZEHDFERIN? (1)

=4 A

UmMu

WWZ

GSKAYRTTF U ILFzv T |
)«. J @U() u5§ﬁ I‘ ?

(G OOFERM]) AXRTTFILFz v ! :F —\7 //\_ / “-%bu LT&. ( % J: 5 73:1:t*il'bj-%
B39V - AZIRAI734> - A3 == NILATT -
s THAL U TBIEHTES.

EREER WIEE
IZ3-A-K SvFVY

s GSKARMRTTF o INFzv 7!
293 A0 152D R

E FYIAAP
| 277 AL

CHIJEBZANSDAyE—
@ﬁgﬂ 2 w116 AS €M
._4 EEEEaEECE -

R & 3w 7TSADNEM

779//7@&$§ﬂ§ﬁ
68 A 0'€m

s .




[<ra>—=:

3 Steps to Q&A Mastery

Every since he discovered UMU, Bob Pke
has loved how It aliows him to engage his
audience In a new way. Today we're
sharing his gameplan with you.
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Want to be like Bob?
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Step 1: Crowdsource
Questions
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Using UMU Q&A, Bob lets
his audience ask
questions and vote for
which ones they want him
10 answer

Step 2: Record

Microlearning Answers
Bob gets asked a LOT of
questions, so he uses the

UMU App to record
answer to questions he
didn't answer in-person.

p—— 12E1RH 21DWWa |

m BHREEDOTE

SR DEHR 5D\ |

e XA AT—ZV 7 DOERT

="y L0 3ADEN

22 ADY&n 2D DERM

BREUMUY A 707 —=ZVJIcBDEATWEZDOMN?
0 2ADZ00

Step 3: Share

£ /1 Knowledge

w' Once he's answered the
top 10 questions, Bob
emalls his participants a

link t0 a microlearmning
course

(You can get participants'
emall addresses with a
UMU Ratfle)

Get Inspired and make your next
presentation even better!
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Global User
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Formal Learning Social Learning Experiential Learning
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